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1.Introduction

The number of foreign workers in Japan has grown recently, but the reaction in Japan isn’t very positive.
This study looks at the reasons why and how to improve the situation. This time, we focused on only
Technical Intern Trainees.

Foreign Workers in Japan

Technical Intern Trainees
To help that Developing country grow by their techniques.
=They can’t change occupation
Employers don’t have to raise salaries when foreigners are working
for the company.
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2Violations by Japanese Companies, Technical Intern Trainees' Statement

Statement by Technical Intern Trainees in2016 Violations by Japanese Companies in2019 . % ® % . %
Non-payment of wages and
overtinne pay 78.00%
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3.Japanese impressions
Statement by Technical Intern Trainees in2019 Violations by Japanese Companies in2023 towa rd Technical Intern
o Trainees
Norpayment o minimum wage 2o . 14.9% et 1, Differences in lifestyles
2, Changes in the language
e e S environment
Technical Intern Training work permit
Trainee(Japan) (Singapore)
Maximum Period of Stay Syears 6months
Eligible People Only from Developing countries Low-skilled workers
Eligible Age 18years or older No age limit
Purpose of Stay Assistance in Skill Development Assistance in Skill Development
for for
Low-Skilled workers. Low-Skilled workers.

4.In Singapore...

Almost all of the people on training work permits live in housing provided by the company that is designed
for foreign employees.

There are minimarts, laundromats, gyms and so on. There are lots of kinds of meals too.

People on Training work permits can consult their boss about worker’s compensation easily.

5.Conclusion o & Wesuggesttwoideas! o %

1.Based on the Singapore’s system, make a rule for employers to provide housing and food designed for

foreign workers.
2. Use Al to make it more easily for the help desk consultants to communicate with foreign workers.
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